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1.0 The purpose of this document is to outline the expectations of students in relation to their dress whilst attending clinical skills teaching and practice learning. 

1.1 The reputation and way in which the midwifery, nursing, occupational therapy and physiotherapy professions is regarded by patients, the public and colleagues is significantly influenced by the image these professionals portray.  The importance of a smart, professional image as well as the necessity and desirability to wear a uniform has been widely debated and has been recognised to instil conflicting views in those accessing NHS services.  On one level, a neat, identifiable uniform enhances patients and the public’s trust and confidence in the professions.  On other’s there is a view that uniforms create a barrier and sense of authority, inequity and power from the professions towards patients, as well as perceptions around infection transmission.  This is particularly relevant when healthcare personnel and students are seen outside of the workplace in their uniform.  

1.2 Employers are mindful of these issues when developing uniform policy, and the NHS has regulations for work wear to minimise the risk of health care associated infection.  Where uniform is not deemed appropriate in the workplace, the workforce must be responsible for meeting certain essential requirements.  

1.3 As a general principle uniform work wear must project a professional image to instil public trust and confidence.  It must be washable and durable enough to be subject to decontamination and be relevant to the client group and type of work being undertaken, for example enabling mobility and comfort without compromising personal safety and dignity (Manual Handling and Operations Regulations, 1992).  It must be clean and fit for purpose to minimise health care associated infections (Health and Social Care Act, 2008).  Uniforms support identification of the profession when working with patients and carers within hospital settings to facilitate effective communication.  
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2.0 All employers have a duty to protect staff when at work and are required to carry out risk assessments in the workplace to ensure employees are protected (The Health and Safety at Work Act, 1974; Management of Health and safety at Work Regulations, 1999).  These duties include whether a uniform is required and if so, what type.  Confidentiality may be compromised for instance, if a nurse visited a patient at home and neighbours were able to guess the condition being treated related to the organisational or specialty of uniform.

2.1 Where an employee is required to wear a uniform for the purposes of work, it is a legal requirement that the employer provides suitable and sufficient changing facilities and secure facilities for storing personal clothing should be available.  Due to the nature of fundamental patient care, where work might result in contamination, showers must be made accessible.  The temperature in the workplace must be comfortable to eradicate the risk of cardigans or other layers being worn, which must not be worn during direct patient contact (Workplace Regulations, 1992).
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3.0 The definition of personal protective equipment (PPE) encompasses “all equipment (including clothing affording protection against the weather) which is intended to be work or held by a person at work and which protects him against one or more risks to his health and safety” HSE INDG174 (rev1) 08/05.  This definition does extend to specific work wear items designed to protect the wearer against specific health risks, for example exposure to body fluids/blood or contamination.  Aprons, gloves and goggles, shoe covers etc. are required to be supplied in these instances and are considered PPE.

3.1 The Department of Health (DH) published “Uniforms and Workwear: An evidence base for developing local policy” (2007, updated 2010):
	http://webarchive.nationalarchives.gov.uk/20130107105354/http:/www.dh.gov.uk/prod_consum_dh/groups/dh_digitalassets/@dh/@en/@ps/documents/digitalasset/dh_114754.pdf 

3.2 A feature of this document is the focus on “bare below the elbows” policy to minimise hospital acquired and other infection and improve the public confidence in hygiene within healthcare environments.  Risk of contamination occurs in areas of maximum hand contact, for example putting hands in pockets, cuffs, holding keys, pulling back curtains, and wearing aprons, having potential for recontamination of already washed hands (Babb,1983; Wong, 1991; Loh, 2000).
3.3 Hand washing is a major part of infection control and all individuals in contact with patients or in patient occupied environments will need to wash and decontaminate their hands between individual patients and when examining different areas of the same patient.  All healthcare students and professionals are required to be bare below the elbow with sleeves pulled back and secured in place during hand washing and direct patient care activities.

3.4 In some NHS commissioned services, disposable over sleeves which are purpose made, elasticated at wrist and elbow, may be used and discarded as with disposable glove policy.  Wearing of rings is associated with increased bacterial contamination and affects evidence based hand hygiene effectiveness.  Wedding rings are generally acceptable but it is recommended these are manipulated while hand washing to ensure hands are properly clean.
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4.0.1 The University of Lincoln will provide three pairs of trousers, three tunics and one polo shirt with the university logo and identifiable colour to raise awareness to others of student presence, as appropriate for Nursing students on standard entry routes. Apprentices will have uniform supplied by their employer. 

4.0.2 The University of Lincoln will provide a uniform for practice placement settings.  This will include three pairs of blue trousers, two white tunics, and two white polo shirts with the University logo, as appropriate for a Physiotherapy student

4.0.3 The University of Lincoln will provide students with a uniform for practice placement settings.  This will include two pairs of green trousers, three white tunics, and two white polo shirts with the University logo, as appropriate for a learner Occupational Therapist. 

4.0.4 The University of Lincoln will provide a uniform for practice placement settings. This will include three pairs of trousers and tunics or 3 dresses to wear in clinical practice, of an identifiable colour to raise awareness to others of the role of student midwife. Three polo shirts with the University logo will also be provided to wear in clinical skills / simulation settings. Within simulation there is an expectation you will wear black or navy trousers along with a full shoe. 


4.0.5 Exceptions to wearing university uniform is where the placement provider policy supersedes university policy.  This may be within services delivering health and social care within the home setting or in some mental health settings.

4.0.6 . Where Personal Protective Equipment (PPE) is needed, this will be provided. Exceptions to wearing university uniform is where the placement provider policy supersedes university policy.  This may be within services delivering health and social care within the home setting or in some mental health settings. 

4.1 Name badge/photo identifier must be worn at all times when undertaking a practice placement and when attending for reasons other than placement where identity must be known.

4.2 Flat or low heeled shoes covering the whole foot should be worn for comfort, stability and to minimise risk of health and safety incidents to self and others. For example, risk of skidding or losing balance in higher heeled shoes or impacting on ability to leave a situation quickly where urgency is required such as where risk of violence or aggression may present.
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5.0 Where facilities exist students must change promptly on arrival at the start and at end of the shift, before leaving their placement.

5.1 Hand hygiene must be undertaken before and after each contact with patients and between interventions with the same patient to prevent cross contamination of different areas: regardless of whether contact or contamination of the uniform fabric has occurred.

5.2 Uniforms must be laundered by machine, must not be hand washed and clean and dirty uniforms must not be carried or transported together.

5.3 Uniform must not be worn outside of work for non-essential or non-work related activity. The circumstances where this is an exception are for community placements when escorting patients or filling up with petrol to undertake work activity.  

5.4 Students must not smoke whilst wearing practice uniforms.

5.5 Students must not wear jewellery (plain wedding bands and ear studs are acceptable). Neck chains, bracelets, nose rings, tongue studs or any type of jewellery for piercing, diamond or stone based rings and wrist watches must not be worn.

5.6 Hair should be worn off the shoulder in a style that does not frequently require re-adjustment (Pratt et al 2007).

5.7 Nails should be short and free of nail or other decorative embellishment; false nails must not be worn.

5.8 False eyelashes must not be worn while on practice placement.

5.9 Cardigans or other layers must not be worn during direct patient contact. 

5.10 Use of PPE must be adhered to in areas where there is a risk of transmission of healthcare associated infection and to the risk of contamination of student work wear by blood, body fluids, secretion or excretion.  Examples of PPE are aprons, gloves, shoe covers, goggles.

5.11 Aprons and gloves should not be worn routinely, but in case of need.

5.12 The placement organisation must ensure adequate supplies of protective equipment is available in appropriate size ranges so students and staff can access when necessary.  They must make reasonable adjustments in relation to occupational health requirements, for example, glove allergy, and provide the necessary PPE.
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6.0 The University works in partnership with a range of different organisations in the region, including the National Health Service, voluntary, private and independent organisations and not for profit organisations. Where the University may be able to accommodate reasonable requests with regard to religion and beliefs, students undertaking the programme should be aware that practice placements are to equip students for the workplace and as such must comply with the policy related to each placement provider organisation.  

6.1 Dress codes are designed according to legislative requirements and recommendations based on the service and client/patient group.  The uniform provided by the university meets the requirements for most practice placements.

6.2 Some elective placements such as paramedic placements require you to adopt the dress policy of the organisation due to the hazardous nature of the work undertaken, this may include, for example, reflective jackets and sturdy boots.

6.3 High security placements such as prisons and secure hospitals will have policies which limit possessions being brought into placement, for example, mobile phones; items which might be used as potential weapons.  

6.4 Hygiene and exposure of forearms;

6.4.1 When involved in direct patient care activity, all students must bare their arms below the elbow, any sleeve must be able to be rolled or pulled back and kept securely in place during hand-washing and direct patient care without exception.  Exposure of the forearms can cause concern for some students related to cultural and religious reasons, and during times where no direct patient care is being delivered, students may not wish to expose their forearms.  

6.4.2 In some NHS commissioned services, disposable over sleeves which are purpose made, elasticated at wrist and elbow, may be used and discarded as with disposable glove policy. Washing procedures must still be observed and sleeves worn over scrubbed arms and hands after usual infection control techniques have been followed. As with hand washing, disposable sleeves must be discarded and changed following contact with each patient and between clinical procedures on the same patient.

6.5 Alcohol based hand gel;

6.5.1 The use of alcohol based hand gel is common infection control practice between care environments and between patient to patient contact. The DH advise alcohol based hand gel contains synthetic alcohol, and does not impact upon the Muslim prohibition of contact with natural alcohol (fermented fruit or grain – Muslim Spiritual Care Provision).  This gel is widely used in Islamic countries within health care settings and is permissible for Muslims to use.

6.6 Head coverings;

6.6.1 The Hijab (Headscarf): It is permitted to wear a hijab on campus and on placement subject to local policy.  For example, in surgical theatre, a theatre head covering might be offered.

6.6.2 The turban: It is permitted to wear a turban on campus and on placement subject to local policy.  For example, in surgical theatre a theatre head covering might be offered.

6.6.3 The Yarmulke: The Yarmulke is permitted to wear on campus and on placement subject to local policy.  When in surgical theatre a theatre head covering might be offered.

6.7 The face veil – Niqab and Burka;

6.7.1 The University of Lincoln require all students to expose their face in situations where communication with another person is required.  A student’s face should be exposed:
· When working with teachers
· When working with students
· When working with patients
· When accessing secure areas of the university
· In all clinical and placement areas

6.8 The Jilbab and the Chador;

6.8.1 It is permitted to wear the jilbab or chador (jilbab-a loose dress from neck to ankle which covers the arms including the wrists or a chador-full body cloak) where this does not compromise any of the above conditions on campus.

6.9 The steel bangle (Kara);

6.9.1 Sikhs are not permitted to remove the Kara as part of their religion. It is permitted to wear the Kara on campus.  On placement Sikh students should ensure that the Kara is pushed up the arm and secured in place with tape for hand washing and during direct patient care activity.

6.10 The Kirpan: ceremonial sword;

6.10.1 A Sikh may be initiated or uninitiated.  When initiated, Sikhs are required to wear the Kirpan. It is carried in a sheath attached to a cloth belt and is worn discretely. 

6.10.2 The Kirpan is not classified as an offensive weapon (Criminal Justice Act 1988) and therefore Sikhs carrying the Kirpan are exempt from prosecution under the offensive Weapons Act 2008.  

6.10.3 It is permitted to wear the Kirpan on campus discretely. It should remain out of sight at all times and be secure so it cannot be easily drawn.

6.10.4 It is permitted to wear the Kirpan on most placements subject to the organisation’s policy which must be adhered to.

6.11 Proof of identity:

6.11.1 For religious or cultural reasons, some female students may choose to wear a facial covering when on campus.  The university require that students expose their face on university premises to verify the identity of the individual when:
· Accessing university premises that require identity check
· Taking an assessment or examination
· Undertaking an OSCE or direct patient contact
· To carry out a security check

6.11.2 For photographic ID cards it may be appropriate to have a female member of staff to take the photo in a private room if available.

6.11.3 The university cannot intervene in any NHS commissioned service policy requirements.  It is necessary students comply with the decisions of the placement organisation where infection control, equality and diversity and health, safety and security best practice policy dictates.
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